The Clear Benets of
Oering Vision Health
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High cost of blurred vision
nU“ corrected vision problems are cost ing employers billions of dollars,” said Ed
rG eene, CEO of C
V A. D
“ irect medical
costs associated with vision disorders exceed
similar medical expenditures for breast cancer, lung cancer and HI,V yet few Americans
get regular eye exams or have vision coverage in their health plans,” said rG eene.
e employees most at risk for develop ing vision problems that aect their work
performance include engineers, construction
workers, stockbrokers, software developers,
accountants and administrative assistants.
e report found that an estimated 11
million Americans have uncorrected vision
problems, ranging from refractive errors
(near- or far-sightedness) to sight-threatening diseases such as glaucoma or age-related

Types of packages
macular degeneration. Nearly 90 percent of
those who use a computer at least three hours
a day suer vision problems associated with
computer-related eye strain.
Another study cited in the
found that
in the presence of very little visual degradation, such as glare on a monitor, employees show an eciency decline of four per cent to 19 percent in accomplishing standard tasks. Translating that percentage into
dollars, just a four percent improvement in
eciency of an employee earning $30,000
per year would be worth $1,200.
And here may be the most telling statistic of the C
V A report: employers gain
as much as $7 for every $1 spent on vision
coverage.

iV sion insurance typically comes in the
form of either a vision benets package or a
discount vision plan.
Typically, a vision benets package pro vides enrollees with eye care services in exchange for an annual premium or membership fee, a yearly deductible for each
enrolled member, and co-pay each time a
member accesses a service.
A discount vision plan provides eye care
at xed discounted rates after an annual
premium or membership fee. e partici pant pays the total bill, less the applicable
discount, at the time of service.
Both kinds of plans can be customdesigned to meet the dierent requirements
of a wide range of customers, including small
and medium-sized businesses, non-prots,
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Lilly Ledbetter Fair Pay Act of 2009

O

n January 29, 2009, President Obama signed the
Lilly Ledbetter Fair Pay Act of 2009, which overrules a 2007 Supreme Court ruling,
., Inc. In the case, the Court
did not address Ledbetter s claim of pay discrimination,
but ruled only on the statute of limitations, saying that a
compensation discrimination charge must be led within
180 days of a discriminatory pay-setting decision (or 300
days in jurisdictions that have a local or state law prohibiting the same form of compensation discrimination).
The Act restores the pre-Ledbetter position of the
Equal Employment Opportunity Commission that each
paycheck that delivers discriminatory compensation is
a wrong actionable under the federal EEO statutes, regardless of when the discrimination began.
Lilly Ledbetter started work as a salaried factory

worker at the Goodyear Tire & Rubber Co. in 1979. By
the time she retired in November 1998, she was earning
$3,727 per month, as compared to 15 men with similar
quali cations who had started at the same pay but who
then earned from $4,286 to $5,236 per month. She led
a complaint with the EEOC claiming that each paycheck
that she received that was less than her male counterparts was a discriminatory action; the claim ended up in
the Supreme Court.
Under the Act, individuals can now le a charge each
time they receive compensation that is based in whole or
part on the discriminatory decision or other practice. It allows individuals to recover back pay for up to two years
preceding the ling of the charge and has a retroactive
date of May 28, 2007, applying to all claims of discriminatory compensation pending on or after that date.

